ACT #2019-

HB225

200487-7

By Representatives Clarke, Bracy, Hollis, Forte, McCampbell,
Drummond, Alexander, Warren, Gray, Boyd, Coleman, Morris,
Hatcher, Lawrence, Rafferty, Scott, Shiver, Rowe, Hall,
Nordgren, Shaver, Wood (D), Collins, Moore (M), Wilcox, Givan,
Baker, Faust, Gaston, Fincher, Stringer and Rogers

RFD: Commerce and Small Business

First Read: 19-MAR-19
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HB225

ENROLLED, An Act,

Relating to wages; to prohibit an employer from
paying any of its employees at wage rates less than those paid
to employees of another sex or race for equal work unless a
wage differential 1is based upon one Oor more specified factors.
BE IT ENACTED BY THE LEGISLATURE QF ALABAMA:

Section 1. This act shall be known as the

Clarke-Figures Equal Pay Act.

Section 2. (a) An employer, including e rvriduats
emptoyed—Ty the state or any of its political subdivisions,
including public bodies, may not pay any of its employees at

wage rates less than the rates paid to employees of another
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sex or race for egqual work within the same establishment on

jobs the performance of which regquires equal skill, effort,

education, experience, and responsibility, and performance

under similar working conditions, except where the payment is

made pursuant to any of the following:
(1) A seniocrity system.
(2) A merit system.
(3) A system that measures earnings by quantity or

quality of production.
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{4) A differential based on any factor other than
sex or race.

(b) An employer shall not refuse to interview, hire,

promote, or employ an applicant for employment, or retaliate

against an applicant for employment because the applicant does

not provide wage history. Wage history means the wages paid to

an _applicant for emplovment by the applicant's current or

former emplover.

tr (c) Any employer whe viclates subsection (a) or
(b) is liable to the employee affected in an amount equal to

the wages, and interest thereon, of which the employee is

deprived by reason of the violation—or—amy—other—retief
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tcr{d) An emplover shall adopt the rules for record

keeping established by the United States Department of Labor
for the Fair Labor Standards Act, Title 29, Part 516 of the

Code of Federal Regulations,
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+cr(e) An employee who files a claim against his or

her employer for a violation of subsection (a) must plead with

particularity in demonstrating the following:

{l) The employee was paid less than someone for

equal work despite possessing egual skill, effort, education,

experience, and responsibility.

(?2) The applicable wage schedule at issue was or is

not correlated to any conditions permissible under subsection

(a).

+dr—tey (f) If an employee recovers an amount under
subsection (b), and alsc files a complaint or brings an action

: , . . - . O o et » ol S ,
States—Code pursuant to federal law which results in an

additional recovery under federal law fcor the same violation,
the employee shall return to the employer the amount recovered
under subsection (b), or the amount recovered under federal
law, whichever is less.

‘et (g) & civil action brought pursuant to
subsection (b) may be commenced no later than omre—vyear two
years after the act of discrimination giving rise to tire an
cause of action.

Section 3. This act shall become effective on the
first day of the third month following its passage and

approval by the Governor, or its o¢therwise becoming law.
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Speaker of the House of Representatives

President and#Presiding

House of Representatives

icer of the Senate

I hereby certify that the within Act originated in
and was passed by the House 15-MAY-19 as amended and was
passed again as amended by Executive Amendment 30-MAY-19.

Yeas 102, Nays 0, Abstains O

Jeff Wcodard

Clerk

Senate 29-MAY-19

Senate 30-MAY-19

Passed

Passed, as amended by
Executive Amendment

Yeas 27, Nays Q, BAb-

APPROYVED é’/ﬁ ~\7
TIME 2y

o re

GOVERNOR |

Page 4

stains ©

Alabama Secretary Of State

Act Num....:!
Bill Num...:

Recv'd @6/10/19

2a19-519
H-223

Q4:2@pmSLF



Alelauoeg
‘SIHHVYH MJId1vd

T OSAVNT . svaA

- -+ 8H
‘18 8y} 03} payoeye si pue pajdope sem
688-18 ON 19V jO O UONOaS Ul pasinbau
se uojnjosay ay) jeyl Ajuao Aqasay |

831WW0ND

d3LLINNOD-3d G34H43434-34

S9919)U07D) 8SNOH

F3LLINNOD FDONIYIINOD

—oz 31va

Yo Zay o S 4

—oz T 2 iaiva
/

uosJtadieyn’

472 llﬁﬂxl._s fep

ueisqe 7 sheu w seak

Jjoajone Aq gns/m | (sipuswiem

TOU3I JJEIOAR] B UM WOLDIBY) pauInal

83jIWWOD aY) JO JBPI0 AQ SI PUEB UDISSIS

Ul @aiuLion) yons Aq uodn PajoE sem pue
A U\ \\ )

Uo sjeuag ayj jq aapiuwo)

Buipueys ay) o) paiiejas sem g siyj

91D ‘A VYAOOM 43r
616
'ON 1OV G461 'VYIWVEYTY 40 S10V
VHINGO JHL NI G3diN03Y SY
‘8'H T8 3HLOL
G3HOVLLY S| 4004d 3 IDILON
JHL LVHL A4ILY3D AGIH3IH |

a4y 1 gy

oe :31va

A191D ‘A¥VACOM d43r

CY SAYNTTTY, T SvaA

SYT gH 19 3L OL
QIHDIVLLY Si ANV 331dOav SYM
688-18 'ON LDV 40 O NOILD3S
NI Q3dIND3IY SY NOILNT10S3H
JHL LYHL AJI1H3D AG3INIH |

NOLLDV ALVNIS

\II-—

NOILLDV dASNOH

Cwvar ‘Ol LIUG ACn

. o
Nﬂwﬂr)\w{ Jo MU/\.IO .
AN ! \_+ﬂ,

PU W
L\ufdc '~ :ujméd\m

Ca*md.@ \U+
e S N

SHOSNOJ!
\U_I 270
HOSN

ey




